GRANDVIEW CALVARY BAPTIST CHURCH

POSITION: Pastor for Morning Congregation

“Grandview Calvary Baptist Church is a community of people who receive and extend the radical welcome of God in Christ by the power of the Spirit for the transformation of our ourselves and our neighbourhood.”

The morning congregation describes itself as a welcoming, diverse, genuine, hopeful and down-to-earth grassroots community of believers. People within the congregation are dedicated and active participants in the life of the church and associated ministries, and they seek to use their gifts in creative and imaginative ways. The congregation would like to continue to be challenged and grow in its ability to live out the above vision. As well, congregants have expressed a desire to grow in the integration of practices such as prayer, study of scripture, justice, hospitality, service and confession/repentance/reconciliation into their personal lives, and in the collective life of the church body.  

We currently have a strong pastoral team that is composed of a senior church pastor, evening congregation pastor, children’s pastor, and youth pastor. It is important that the new morning congregation pastor be able to work well with the team that is in place and complement the skills and areas of speciality of existing staff. The senior church pastor takes on a leadership role in church visioning, relates to outside groups, and works collaboratively with the other pastors.  The evening congregation pastor is responsible for nurturing formation and vision in the evening congregation, and for fostering prayer within the whole church (i.e. both congregations). In hiring for the morning congregation pastor position, we are looking for the following specific abilities:

· Nurture formation and vision of the morning congregation. The outworking of this will involve providing pastoral care, preaching, supporting diversity, integrating new people into the life of the church, etc. This is the primary task of the morning congregation pastor.
· Model and empower the whole church to welcome and disciple those who are vulnerable and/or poor. The new pastor should lead us into relationships of mutual transformation in Christ.

· Work on the ground level to empower the whole church to “bear witness to the gospel” (in its wide Biblical meaning). This will include empowering people to: engage in public witness to the kingdom of God's justice and peace; live in a way that models the way of the kingdom; and lead us to engage our neighbours, listen well, and call others to commitment to Christ. 
A detailed breakdown of desired qualities, qualifications and expected job responsibilities is listed on the following page.

Job Details

The pastoral position for the morning congregation is a .8 position. 

Job remuneration and benefits will depend on the qualifications and experience of the candidate. 

The pastor should live in the neighbourhood, or be willing to relocate to the neighbourhood.

We invite all qualified people to apply (including women, men and people of all ethnicities). 

The ability to speak languages other than English is viewed as an asset.

To Apply

Applications can be submitted by mail to GCBC (Grandview Calvary Baptist Church, Attention: Search Committee, 1803 E 1st Ave, Vancouver BC, V5N 1B2) or by e-mail to the Chair of the Search Committee (thrift.erin@gmail.com, Subject line: GCBC Application), and will be accepted until Jan 31, 2012. Applications should include a cover letter, résumé, and Ministry Information Profile. A blank MIP can be found on the Canadian Baptists of Western Canada Website: go to www.cbwc.ca; click on “resources”; then click on “minister’s info”; click on MIP forms. Receipt of application will be acknowledged.

Pastoral Qualities 

We are looking for someone with strong leadership abilities who is passionate, humble, discerning, a good listener, and who has a welcoming heart and strong mind. The successful candidate will be able to both model the vision of welcome in his/her life to people from diverse economic and cultural backgrounds, and empower others to live in the same way. The pastor will assist people to discern and make use of their gifts and abilities, and will bring people together within the congregation for mutual transformation and mission. As well, the successful candidate should have the following qualities:

· Baptized Christian whose personal belief in the gospel manifests itself in generosity and Christian example in community that people can respect.

· Committed to historic orthodox vision of Christian faith; able to walk alongside others who disagree in matters of faith and practice.

· Strong commitment to expression of Jesus' kingdom vision in all areas of life (e.g. social, economic, political and relational spheres).

· Ability to work effectively in a team of pastors and lay leaders.

· A growing personal spiritual life of prayer, worship, service and Biblical study.

· Ability to relate to a diverse group of people across cultural, socio-economic and theological differences.

· Ability to relate to, welcome and invite response from people beyond the church and Christian faith. 

· Leader in community building. 

· Ability to energize the community to implement its public mission. 

· Committed to becoming a stable presence in the neighbourhood.

· Commitment and ability to be a public presence in worship. 

Job Responsibilities 

Nurture Congregational Formation and Vision (approximately 2 ½ days per week)

Primary Responsibilities

· Provide leadership and oversight  in congregational gatherings and  formation.

· Support and nourish the diversity of the morning congregation.

· Provide pastoral care and develop a community of care for the morning congregation.

· Help new people integrate into the life of the church.

· Help the congregation actively live out GCBC’s vision within the church community.

· Create contexts for people who are new to faith; help new believers get rooted in their faith. 

· Facilitate and nurture hospitality within the church community.

· Oversee discipleship and Christian education for the morning congregation. 

Collaborative Responsibilities

· Participate in sermon planning and preach as required.

· Liaise with Worship Coordinator and help to develop worshipping life within the congregation. 

· Facilitate and develop lay leadership within the congregation with the aim of connecting to the larger community in a meaningful way.

· Work with the home group coordinator to develop home groups in the morning congregation.

· Perform baby dedications, baptisms, weddings and funerals. 

Whole Church Responsibilities (approximately 1 ½ days per week)

· Both model and empower the church to welcome and disciple those who are vulnerable and/or poor.  Lead us into relationships of mutual transformation in Christ.

· Work on the ground level to empower the church to “bear witness to the gospel” (in its wide Biblical meaning). This will include empowering people to: engage in public witness to the kingdom of God's justice and peace; live in a way that models the way of the kingdom; and lead us to engage our neighbours, listen well, and call others to commitment to Christ.  

· Collaborate with other ministries both from within and beyond our church to further these tasks.

· Participate in existing staff team through weekly meetings, planning and taking part in Church Council.
Professional Qualifications

· Graduate degree from a recognized seminary. There may be flexibility with this requirement if 1) the committee encounters an exceptional and well-suited applicant who does not possess such a degree, or 2) the applicant is in the process of completing such a degree.

· Ability to be ordained as an accredited pastor of the Canadian Baptists of Western Canada.

· Previous pastoral experience is preferred, but not essential. 

